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Continuing Medical Education
updates staff physicians latest
medical information
What is cerebral death? What's
the best way to treat a 72 year-old
woman with coronary artery
disease? Why is one plan of cancer
treatment more effective than
another? What is the newest way
of treating diabetic acidosis and
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why is it better than other
methods?
Questions like these are asked
and answered several times a week
at Saint Cloud Hospital medical
staff conferences where
physicians meet to share the latest
information in medicine, a field
where new skills and methods can
often save a life or improve its
quality.
Robert Cumming, M.D., Director
of Continuing Medical Education
at Saint Cloud Hospital stated,
"Medicine is a constantly
changing field. The practical application of concepts changes as •
quickly as new concepts are
discovered."
"Nationally recognized experts,
members of our counsulting staff
from the Mayo Clinic and the
University of Minnesota, and
members of our active medical
staff are all involved in the
continuing medical education
program at Saint Cloud Hospital,"
Dr. Cumming said.
"These physicians, by teaching
new methods of medical care and
reinforcing the older but still
useful information, enable our
medical staff to take better care of
their patients because they have
the most recent scientific data
available for their medical
practices," he added.
Continuing (post-graduate)
medical education (CME) is
becoming increasingly important
to physicians' groups such as the
American Medical Association

(AMA) and state medical societies
concerned with the quality of
health care.
The Minnesota State Medical
Association (MSMA) requires its
members to complete 150 credits
of continuing medical education
every three years in order to
maintain membership in the Association. The AMA and the MSMA
review CME programs at hospitals
and approve them for these
credits. Saint Cloud Hospital
received accreditation in March,
1977. The regularly sponsored
continuing medical education
programs are also approved for
prescribed credit with the
American Academy of Family
Practice and the Minnesota
Academy of Family Practice.
"Now that we have accredited
programs," Dr. Cumming said,
"the physicians on our staff will be
able to earn the majority of their
CME's at Saint Cloud Hospital."
As of January 1, 1978, the
Minnesota State Board of Medical
Examiners will require physicians
to give evidence that they
participate in accredited
continuing medical education. The
proof will be required in order for
physicians to maintain current
valid licenses to practice medicine
in the state.

COMMENT
by Gene S. Bakke
Executive Vice President

Cost Containment Proposal:
Solution or Liability?
On April 25, the Carter administration presented to Congress
its solution to inflation in health care costs. Essentially, it would
limit hospital revenues to 9 percent annually, regardless of
whether those increased revenues were generated by a greater
volume of services to patients, provision of new or added
services to patients, or a raise in charges for services.
Responding to the Carter proposal, the American Hospital
Association issued the following statement:
WASHINGTON, D.C., The American Hospital Association
(AHA) has sharply criticized the Carter Administration's
proposed Hospital Cost Containment Bill, sent to Congress
April 25, charging that enactment of the measure would
severely jeopardize the provision of hospital care to the
American public.
"This proposal would not only prevent hospitals from
increasing services to patients, it would require some to cut
back existing services," said Alexander McMahon,
president of the AHA, which represents the hospital
industry. "The real victims would be the sick and injured,
and for their sake, hospitals across the country will unite to
oppose this bill."
McMahon's remarks came in response to the Administration's
proposal to limit hospital revenues by 9 percent annually as a
device to contain costs.
While the bill seeks to place a cap on hospital revenues, the
AHA chief said there are no provisions for restricting prices of
the more expensive goods and services, such as malpractice
insurance and energy, that must be purchased by hospitals to
provide patient care. Of the 15 percent increase in costs incurred
by hospitals each year, 10 percent is due to inflation, McMahon
said, and the rest to improvement in care. To comply with the 9
percent restriction, he said, the "first thing that would have to be
done away with would be those quality improvements.
McMahon said that hospitals already have "tremendous

efforts" underway to control their costs and are working to make
certain that the "right services are available at the right places at
the right time" to care for the sick and injured.
"Hospitals are working to make certain that these services are
properly used, and they are trying to stretch every hospital dollar
as far as it will go," he said. "The American Hospital Association
and its 6,000 member hospitals have supported community
health planning, utilization review, and cost containment
programs generally. Some results have been achieved already,
more can be expected, and this is the orderly way to moderate
health care cost increases."
As examples of what hospitals are doing on their own to keep
costs in line, McMahon listed the following:
• Instituting energy savings programs to lower energy
consumption.
• Organizing formal cost containment committees to review
areas in which savings may be made.
• Cooperating with other hospitals in shared services programs
to spread the cost of providing certain patient services.
• Instituting management engineering to become more
efficient in their operations.
McMahon also charged that the Administration's proposal is
"extremely complicated and would require a huge bureaucracy to
enforce it," further adding to hospital costs. The bill is also
contrary to the philosophy of health care previously set forth by
the federal government.
"During the past decade the government told us that they
wanted more ways to take care of more people," McMahon said.
"Consequently, they created Medicare for the elderly and Medicaid for the indigent; encouraged employers to provide more
health benefits to employees and provided tax incentives to that
end. All this created a great demand by the American public for
the best possible health care. We met that demand, and just
when hospitals and doctors have found ways to keep people alive
longer through better care, the federal government now
apparently wants to bring this progress to a halt."
We at Saint Cloud Hospital strongly endorse the AHA position.
As Congress begins debate on this critical issue, we hope that
they will look for the real reasons behind hospital cost increases
rather than superficial symptoms, and that their deliberations will
include the medical care needs of hospital patients rather than
simply going through a complicated mathematical exercise in
arriving at their solution. The issue is too important to the people
of the country to do otherwise.
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Successful nurses begin with
comprehensive education

Bea Lines, School of Nursing instructor, is pictured above providing instruction on
the proper application of Ace Bandage wraps.

Good nurses don't just happen.
They are the result of a comprehensive educational program
which provides students with
extensive classroom and clinical
nursing education opportunities.
The Saint Cloud Hospital School
of Nursing provides its students
with one of the best training
programs in the State of
Minnesota.
According to the Minnesota
Board of Nursing, the average
percentage rate of graduate nurses
who pass their state board examination is 93% for graduates of
three year programs. St. Cloud had
the second highest percentage of
successful graduates last year
with 96% of the students passing
their State Boards.
During the same year, 4 year programs averaged 90% passing and
two year programs averaged 86%
passing.
"The results we receive from the
Minnesota Board of Nursing are
the only really valid comparison we

Classroom training is an important part of every student's
training. Here, first year students listen attentively as the
class reviews for a test.

A variety of charts aid nursing
students in completing assignments.

have for judging the success of our
program," Sr. Mary Jude Meyer,
School Director said.
"We receive comments from a
number of employers throughout
the state regarding the abilities of
our graduates," she said. "But they
cannot be documented as factual
evidence."
"I think the success we enjoy at
Saint Cloud Hospital School of
Nursing is based on our students
early involvement with actual
patient care," she said. "Students
begin their clinical experience at
the Hospital immediately after
their first six weeks."
"This trend of early involvement
is beginning to show up in other
fields too," Sr. Mary Jude said.
"Students planning on becoming
teachers are encouraged to
participate in actual classroom
experiences at the start of their
program to help them find out if
teaching is right for them."
Besides involving students in the
clinical setting as soon as
possible, the School offers two
other distinct advantages, upward
mobility and leadership training.
"Upward Mobility is a program
allowing Licensed Practical
Nurses to enter the Registered
Nursing program at the second
year level," Sr. Mary Jude said.
"We were one of the first schools
in Minnesota to offer this program
and it has turned out to be very
successful."
"We also provide our senior nursing students with extensive
leadership training," she said.
"The students receive 54 hours of
management and leadership
theory in the classroom and 192
hours of actual clinical experience'
in area hospitals and nursing
homes where the students assume
nursing leadership roles."
"This part of the program is one
of the students' favorites," Sr.
Mary Jude said. "It helps them to
better understand the leadership

role in nursing making them more
responsible nurses."
Besides these programs, the
school provides its students with
an extensive Audio-visual area for
self instruction, a complete Library
and a Science Laboratory—all of
which are open to the students any
time of day or night throughout the
week.
The school staffs 15 full-time and
4 part-time nursing instructors, 11
lecturers for specialized nursing
topics, two clerical personnel, one
librarian and six people who act as
housemothers and receptionists
for the students. An average of 220
students attend the school each
year.
"There is one other important
factor which has greatly
influenced the success of our
school," Sr. Mary Jude said. "That
is the tremendous cooperation our
school and students receive from
the Hospital, all its personnel and
entire Medical Staff."

The Coffee Shop is a favorite place to
study. It's almost become a second library for many students.

Marie Davidson, Receptionist and Evenings Residence Supervisor, checks the
Dorm's residence file to find out which students are in and which are out.
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My job ... and why I like it
(Continued from page

40 years of experience proves valuable
background for nursing educator
"I've been involved in nursing for
the past 40 years and I have
enjoyed everything I have done to
the fullest," Sr. Berno Flint
maintains. Sr. Berno is the Coordinator of Learning Resources at
the Saint Cloud Hospital School of
Nursing.
After completing nurses training
in 1937, Sr. Berno went on to
receive her Bachelor of Science
degree in nursing education. She
taught here from 1940 until 1950
when she was assigned as Director
of Saint Benedict's Hospital
School of Nursing in Ogden, Utah.
"I came back to Saint Cloud
Hospital in 1964 and have served in
a variety of nursing and nonnursing roles for both the Hospital
and the School," she said. "I
started in the Learning Center in

Sr. Berno, Learning Resources Coordinator, is responsible for the Audio Visual
Center's activities. She is pictured above helping a student find the correct slide/
tape program.

(Continued on page 7)

School graduates 2000th student
The average student doesn't
usually receive much recognition
at graduation time. The limelight
goes to the student graduating
with the highest scholastic
average or the one voted most
likely to succeed.
This year the Saint Cloud
Hospital School of Nursing will be
singling out one of its graduates as
the School reaches a milestone in
its 69 year history. This year,
Sharon Libra will be the 2,000
student to graduate.
"I was really surprised when I
found out," Sharon said. "This is
the first time anything like this has
ever happened to me."
Neither the school nor Sharon will
be making much hoopla over the
occasion. Sr. Mary Jude, Director
of the Saint Cloud Hospital School
of Nursing indicated that the
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2,000th student represented an
accomplishment for the School.
Sharon says that while being
number 2,000 is somewhat of an

Sharon Libra will be the 2,000th student to graduate from the SCH School
of Nursing. She is pictured above in
one of her final classes at SCH—Cultural Anthropology.

honor, she didn't want to be
considered special just because of
her alphabetical position in the
class.
"Like most people in nursing, I
want to help people get well,"
Sharon said. "I'm particularly
interested in Pediatric Nursing."
Sharon came to St. Cloud in 1974
after graduating from Glencoe
High School. She chose this
school because she said she had
heard it offered a good nursing
program.
She has already accepted a
nursing position at St. Mary's
Hospital in Rochester and will be
moving there after graduation.
"It's been a lot of hard work, but it
has been worth it," Sharon said. "I
feel confident now that I can go out
and perform a valuable service."
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the Fall of 1972 and have been here
ever since."
As the Learning Resources Coordinator, Sr. Berno is responsible
for maintaining the Center's slide
projectors and cassette tape
recorders, some 480 slide-cassette
programs and about 40 films and
cartridge sound films. She also
assists with the selection,
purchase and preparation of these
learning tools.
"The experiences I have had help
me to determine which programs
best fit our situation." "I can utilize
my insights to help evaluate the
strengths and weaknesses of the
learning process," she said.
"Audio Visual programs are
excellent tools for learning basic
nursing skills," she said. They
provide that touch of further
enrichment beyond the lecture or
textbook. "They also free the instructor's time for more direct
student-faculty interaction."
"I find my present assignment the
most challenging and the most
rewarding," she said. "Basic
realities have changed little since I
first began teaching nursing in
1940—the Human Condition
prevails!"
"But I find student nurses still
docile, still appreciative and aware
of the personal joys that
knowledge contributes to
anybody's stability," she said. "It
is a gratifying experience to
discover the changes that are
going on in the sub-stream of a
young mind and to respond to his
recognized need:-"--
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orner By Rev. Richard D. Tetzloff

"TELL IT LIKE IT IS"
The Bible speaks of Christians as being witnesses. When
witnesses are called to testify in a court trial, they must relate,
under oath, what they know or have seen. To do otherwise, is to
perjure one's self.
The Christian Church celebrates Ascension Day this month.
Jesus, before His ascension, said to the disciples and others
gathered, "You are my witnesses to all that has happened. Go
and tell it to the world."
The commission Jesus gave to them was simple—Go tell it
like you have seen it. However, the task is never-ending. It has
been passed from generation to generation; it is the same today
as then. We attest to the fact that Jesus Christ, God's Son, has
lived, died and rose again in my behalf that I might have valuable
life now and eternal life hereafter.
As members of the Christian Church, we give witness to our
belief that God's Son has truly freed us to live life in His name. So
then, tell it like it is for you. Whether an administrator, doctor, or
anyone else involved in caring and healing, witness to the
strength God has given you for your weakness. Tell it like it is
when you know your faith has sustained you in a crisis situation.
Let it be known where your comfort came from when you were
hurting deep within. Give witness to your Christian value system
for life. This is what is implied in Jesus' commission—"Ye shall
be my witnesses."
,
As witnesses, telling the truth is important—the whole truth
and nothing but the truth. Go then, and tell it like it is.

CREAM OF CAULIFLOWER SOUP
This month's recipe from the SCH Kitchens is being printed by popular
request.
Milk
Butter
Flour
Onion, chopped
Salt & Pepper
Parsley, chopped
Cauliflower, frozen

- 4 cups
- 2 Tablespoons
- 3/4 Tablespoons
- 1 /3 cup
- to taste
- for garnish
- 10 oz. package
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2.
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Break cauliflower into pieces. Cook. Drain.
Saute onion in butter.
Blend in butter, salt, pepper, flour. Stir until smooth and bubbly.
Heat milk. Stir in. Heat until serving temperature is reached.
Sprinkle each bowl with parsley.
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Special events highlight
National Volunteer Week
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St. Clou dHospital

1406-6thAve. North

St, Clou d, MN 56301
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Mary Beth Moline, I.,
provided musical entertainment during
the Volunteer Department's Open House.

Above, I. to r., Dale Stein, Assistant Administrator for Special Projects spent an hour assisting
with the volunteer's duties in the Coffee Shop. Mike Becker, Assistant Administrator for
Rehabilitation Services shared an hour with Volunteer Mrs. Herb Hall. J. Robert Lyons, M.D.,
was the guest speaker at a special Auxiliary sponsored forum on menopause.

Harry Knevel, right, spent an
hour as a volunteer on the
Maternity Unit where he assisted new mothers in
checking out of the Hospital.

